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Czech Republic
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Resources

* Wage Indicator Public Available Living Wage Estimates, funded by Unilever https://wageindicator.org/

« IDH &SET F &4 E: https://www.idhsustainabletrade.com/living-wage-platform/

« IDH EH iR IFIEM: https://www.idhsustainabletrade.com/living-wage-platform/verifying-calculations/

« IDH &JBET Z4Th3EM: https://livingwageguide.idhtrade.org/

* IDH 1TBh ZN3M: https://www.idhsustainabletrade.com/cta-living-wages/

o AIMFEAETET Z4TohFM: https://www.aim-progress.com/storage/resources/AIM_Living%20Wage%20Playbook_v0.4_FINAL.pdf
o UNZEKEZZ, W APSHEIRRERIEETSE: https://unglobalcompact.org/library/5

o UN&ERT E5UMig: https://unglobalcompact.org/what-is-gc/our-work/livingwages

«  UNSDGEEE"ZESDG8 X Bn : AE T/ES A 8K "SZE 51 M https://ungc-communications-
assets.s3.amazonaws.com/docs/publications/Achieving_the_Living_Wage_Ambition_Reference_Sheet_and_Implementation_Guidan
ce_EN.pdf
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